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Nationa l S e curi t y S tudy Memo ran d um 78 

TO :	 The Dir e ctor o f t he S ele ctiv e S ervi ce 
Th e Secr eta r y of Defen se 
The Sec reta r y o f Comme rce 
Th e Se r etar y of Labor 
Th e Sec reta r y o f H ealth , E d uca tio n , 

and W elfar e 
The Dir e cto r of t h e Bur e au o f 

th e Budget 
T h e Dir e cto r of t h e Offi c e of E m er genc y Planning 

S U B JE CT:	 R eview of U. S. D e ferm e nt and Exemp tion Pol ic y 

The P re sident has d ir e c t ed a r e v i e w of the gui de l ines, sta n dard s, 
and pro cedu re s f o r d eferment s a nd exemp t ions . 

1. Sta n dards for D e f erme nt a n d E xemptio ns . T h e pr e sent 
s tan dard s fo r d e fe r rnerit and exemption of S e l e c tiv e Servi c e 
r e gistrant s s h o u l d be evaluated. T he obj ec tiv e and effe cts o f 
each pr e s ent sta n dar d shoul d be analyzed with par ti c ular emphasi s 
on (a) o c c u patio na l d e fer m ents, (b ) e d uca tiona l d e fer m ent s. 
A lte r na tive d efer m ent a n d exemption standar ds shou l d be d e v elo p ed 
for c o n s i d e r a ti o n consiste nt w i t h t h e o b j ectiv es o f th e Pr esident' s 
Message t o C o ng ress o n A m e ndm ent of t h e S el e ctiv e S er v i c e A c t 
of 19 6 7. 

2. Gu i d e lin e s fo r D e fer m ent a n d E x e m p ti o n . T h e Nationa l 
Secu r i t y Cou nc il a n d Selective Service gui delines o n defe rments 
and e x emptions shou l d b e e v a l ua t e d in t erm s of their e ff ec tiv enes s 
a t implementing the standa r ds o f defe rmen t and exemp tion p o li c y. 
Wher e n eces s a ry , n e w National S e curi t y Cou ncil a dv ice or Sel e ctive 
S e r vi c e guideline s on d e f erm e n t s should be develope d fo r cons i de ra ­
tion . 

3 . P r o cedure s fo r D efe rmen t s and Ex e m ptio ns. The 
p r o cedu r es of t h e S e l e ctiv e S e r vice system should be ana lyz e d i n 
t erms of (a ) any inconsistency in t h e tr e atm e n t of indivi duals a nd 
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(b ) a ny unc e r tain t i es of ind ividua ls a b out t h ei r s tatus . C h ange s i n 
e x i s ting procedur e s to m a inta in c onsi st ent tr eatm e n t o f i n d i vidual s 
and reduce un c e r ta i n t y s h o u l d be fo r m u l a t e d wh e re a pp ro p r i a t e . 
In pa r ti c u l a r, e x a m i n a ti o n of a ll r e gistrant s p rio r t o a g e 19 should 
b e e v a lua t e d , a s a m e asu r e t ha t c o uld r e d u c e the u n c e r tain t y o f 
i n d ividu al s who d o no t m eet the m edical standa r ds of the Armed 
F o r ce s. 

Thi s s t u d y w ill b e con d ucte d b y an A d H o c Gro up , Th e G r o u p ' s 
Ch a i r man will be c h o s e n by the Dir ector of the Selective Serv ice. 
T he G r o u p ' s pe r s o n n e l w ill b e draw n fr o m th e Sele ctiv e Ser vic e a n d 
ot h e r address e e agencie s . Admini st r ative s uppor t f o r t h e study 
w i ll b e provide d b y t h e Sel e c ti v e S er v i c e and the othe r a d d r e sse e 
a g e n cies. The rep o r t of th e A d H o c Group will b e com p let e d and 
s u bmitt ed to the P r e sident' s A s sis tant for Na tional Secu r i t y A H a i r s 
b y Dec en~be r 1, 19 6 9. 
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